JexjiapanusiTa 3a KOPIOPATUBHO
ylpasJjieHue
cernwi. 40 an, 2T. 1 or3Cuu B
m3nbiaHeHue Ha wi. 100H an.8 ot 3IIHK

Jlonynoanucanure:

1. Enenu Ilcaponnkosaku - 3nbiHutenex
JUPEKTOP

2., EcEppIIu Axaynmune” OO/

Banentuna bBopucosa- CscraBuren Ha
TOAWIITHUHS (PUHAHCOOB OTUET

3.Cepreit CroumeHnos.-/{upexrop ,,.Bpb3ku
C UHBECTUTOpUTE”

VY nocrosepsiBame,
HU3BECTHO:

49y€ OOKOJIKOTO HH €

1. Meigpewvp I'pyn IIuEaCu A/l cnazea no
4en1ecvo0pasHoCm HAUUOHATIHUA KOOEKC 3a
kopnopamueno  ynpaenenue /HKKY/,
0000pen om 3amecmHuK-npeoceoamens Ha
K®H. ]lpyxecTBOTO uMa pa3paboTeHa U
onobpena or CbBeTa Ha JUPEKTOPUTE HA
npyxectBoro  Ilporpama  3a  10o6po
KOpHopaTHBHO yrpaBieHue. [Iporpamara Oe

paspaboreHa B CHOTBETCTBHE c
MEXAYHapOAHUTE CTaHAapTH 3a J100po
KOpHOpaTUBHO ympasieHue. [Iporpamara

ompejeNs TIpaBaTa W 3aJb/DKCHUATA HAa
OTICIHUTE Yyd4acTHUIM B JIpyxkecTBOTO -
CpBera Ha JUPEKTOPUTE, MEHHDKMBHTA,
aKIMOHEPUTE W 3aWHTEPECYBAaHUTE JIUIA H
perIaMeHTHpa MPOICTYPUTE U MEXAHU3MHUTE
3a B3E€MAaHETO Ha KOPIIOPATUBHH PEIICHUS.
CnaszBanero Ha HKKY e Ha npunnumna
,,Craszsaii min oosicusiBaii".

2. Onucanue Ha OCHOGHUMmE
Xapakmepucmuku Ha cucmemume 3d
évmpeuien KOHmpOJa U ynpaejieHue Ha
pucka na ,Meugewvp Ipyn IIuEaCu” A/l
6b6 6pB3KA ¢ npoueca Ha uuancoso
omyumane
BbTpentHusT KOHTPOJ BKIIFOYBA CIICTHUTE
KOMIIOHCHTH:

(a) KOHTpOJHA cpena;

(0) mpoliec Ha OIIEHKA HAa PUCKOBETE
Ha MPEANPUATHETO;

(B) na(popMamonHa cucrema,
BKJIFOUMTEITHO CBBP3aHUTE C Hesl OM3HEC

Corporate management Declaration
Under art. 40 para, 2 p. 1 of the Accounting
Act and in execution of art.100”H” para.8 of

POSA

The undersigned:

1. Eleni Psaronikolaki — Executive Director
2.,,SFP Accounting” LTD

Valentina Borisova - Compiler of the
Annual Financial Statements

3. Sergei Stoimenov - Director ,,Relations
with Investors”

Herein certify as far as we are aware that:

1. “Mayfair Group plc” AD observes as
appropriate the National Code Corporate
Governance / NCGC / approved by the
deputy chairman of FSC. The Company has
developed and approved by the Company’s
Board of Directors Program for Good
Corporate Governance. The Program was
developed according to the international
standards for good company governance. The
Program  determines the rights and
obligations of the individual participants in
the Company — the Board of directors,
managements, shareholders and interested
persons and regulates the procedures and
mechanisms for corporate decision making.
The observance of NCGC is on the principle
,»Comply of Explain".

2. Description of the main features of the
system for internal control and risk
management of “Mayfair Group plc” AD in
regard with the process of financial
reporting

Internal control includes the following
components:
(a) control environment;

(b) process of risk assessment of
the enterprise;

(¢) informational system, including
business processes related with it, essential




nponecu, CbIICCTBCHHU 3a (bHHaHCOBaTa
OTUCTHOCT, U KOMYHUKAIIUA,

(T) KOHTPOJIHU IEUHOCTH;

(1) Texky1o HaOrOIeHNE HA
KOHTPOJIHTE.

ITo a/ Meiidesp I'pyn IIuEnCu AJl xato
MAaJIKO TIPENPUATHE TIPHIJIara eIEMEHTUTE Ha
KOHTpOJTHATA Cpe/ia 10 HAYMH, PAa3JIMYCH OT
TO3W B  TO-TOJEMHUTE  TPEIIPHUSITHS.
JIpy>KeCTBOTO HHM HE paslojiara ¢ IHCMEH
KOJICKC 3a TIOBEJACHHE, a BMECTO TOBa
pasBuBaMe  KyATypa, KOSTO  TIOCTaBs
yIapeHUeTo BBPXY BaXHOCTTA Ha
MOYTCHOCTTa M ETHYHOTO TIOBEICHHE Ype3
YCTHH KOMYHUKAIIUU U TIPUMEP OT CTPaHa HA
pbKoBojicTBOTO.  CBIOIO  Taka, JIMIATa,
HATOBApEHHU C OOIIO YIpaBJICHUE ca M JIHIA
CBBp3aHU C Ha30pa U HE BKIIFOUBA HE3aBUCHM
WJIM BBHIIICH YJICH.

ITo 6/ IlpomechT 3a OICHKA HA PUCKOBETE HA
Meiipesp I'pyn [IuEnCu AJ] npexncraBnsiBa
HETOBUST TPOIEC 3a HACHTHU(PUIUpAHE U
OTTOBOp cHpsiMO OW3HEC pPHCKOBETE U
pe3yiaratute OT Hero. 3a LeJuTe Ha
(¢uHaHCOBaTa OTYETHOCT, MPOLECHT Ha
NPEANpUITHETO 32 OILEHKAa Ha pPHCKa
BKJIIOYBA HAUMHA, MO0 KOUTO PBHKOBOJICTBOTO
UICHTH(UIMPA PUCKOBETE, CHINESCTBECHU 3a
W3TOTBSHETO Ha (PMHAHCOB OTYET, KOHTO Aa
JlaBa BApHA M 4YeCTHA NIpeacTaBa (WU Aa €
MpeICTaBeH JOCTOBEPHO, BBB  BCHUKHU
CBIIECTBEHU AacCHEKTH) B CBHOTBETCTBUE C
MPUIOKUMAaTa 3a MPEANPUSATUETO 00IIa
pamMka 3a (UHAHCOBAa OTYETHOCT, OLEHSIBA
TAXHOTO 3HAYEHHUE, OLEHSBAa BEPOATHOCTTA
OT TSIXHOTO Bb3HUKBAHE U B3€Ma PEILICHHUSA 32
NeCTBUSL 332 TAXHOTO  yMpaBJICHHE.
Jpy>kecTBOTO HU pasnojiara ¢ YCTaHOBEHU
uenu 3a (QUHAHCOBAa OTYETHOCT, KOWMTO ca
MpUEeTH TO Tojapa30upaHe, a HE H3IPHUYHO.
PvkoBoacTBOTO €  umHGpOpMHpaHO  3a
PUCKOBETE, CBBP3aHU C Te3W LeiH, 0e3 aa
u3non3Ba (popmasieH mpouec, a 4pe3 MpsAKo
JUYHO YYACTHUE 3a€HO ChC CIYKUTEIHUTE U C
BBHIIHU CTPAHHU.

I[lo B/MubopManmoHHATa cHUCTEMa Ha
SMerdpesp 'pyn I[ImEnCu” AJl BkmrouBa
nHppacTpykTypa (HU3UYECKH U XapayepHH
KOMIIOHEHTH), codTyep, Xopa, Ipoueaypu U

for financial reporting, and communication;
(d) control activities;
(e) ongoing monitoring of controls.

Under a/ “Mayfair Group plc” AD, as a small
entity, applies the elements of the control
environment in a manner different from that
in larger enterprises. The company does not
have a written code of conduct but instead it
has developed a culture that emphasizes the
importance of integrity and ethical behavior
through oral communication and example by

management. Also, those charged with
governance are persons related to the
supervisory and do not include an

independent or outside member.

Under b/ The process of risk assessment of
“Mayfair Group plc” AD is its identification
process and response to business risks and
results from it. For financial reporting
purposes, the process of enterprise risk
assessment includes the manner by which the
management identifies risks relevant to the
preparation of financial statements that give a
true and fair view (or are presented fairly, in
all material respects) in accordance with the
enterprise's applicable financial reporting
framework, assesses their significance,
assesses the likelihood of their occurrence
and decides on actions for their management.
The company has established targets for
financial reporting adopted by default, and
not explicitly. The management is aware of
the risks associated with these objectives
without using a formal process but through
direct personal involvement with employees
and outside parties.

Under ¢/ The information system of “Mayfair
Group plc” AD includes infrastructure
(physical and hardware components),
software, people, procedures and data. The

2




naHHd.  VHOpMAaNMOHHHUTE CHUCTEMH U
CBbp3aHUTE C TAX OU3HEC MpolecH,
CBIECTBEHN 3a (pMHAHCOBAaTa OTYETHOCT B
»Metdesp I'pyn IIMEnCu” AJ] kato manko
NpeanpusaThHe, ca Mo-Majlko (opMaiHH,
OTKOJIKOTO T€3U B IO-TOJIEMHUTE, HO TSAXHATa
poJs € ChIIO TOYHO TOJKOBAa BakHa. Hue
HsIMame noapoOHU OTHCaHUS Ha
CYETOBOJHUTE MpoIe Ty pH, CJIOKHU
CUETOBOJHHU JIaHHU WM MHUCMEHU TOJIMTHKH.
KomyHukamusita H1 € TI0-Maliko opuIraiHa
U MO-JIECHO TOCTHXHMMA, OTKOJKOTO B IO-
TOJSIMO TPEANpUsTHE, TOpaaud pa3Mmepa Ha
JIpY’KECTBOTO M  TO-MaJKOTO HHBa Ha
oO1ryBaHe, KaKTO u IIOBHIIIEHATA
BB3MOKHOCT Ha pPBKOBOJACTBOTO 3a TPSK
MIOTJIe/T HaJ MPOLIECUTE.

[To r/KoHTpoHUTE NEHHOCTH MPEICTABISBAT
MOJIUTHKA U MPOLEAYpPH, KOUTO Momarar 3a
rapaHTHpaHe, 4Y€  HapeKJaHHWATa  Ha
PBKOBOACTBOTO CE€ M3IBJIHIBAT, CHIIO TaKa,
4ye ca MPEeANpPUETH HEOOXOJUMHUTE MEPKHU 3a
aJpecupaHe Ha pHUCKOBETE, KOUTO
3aCTpaliaBaT IOCTUTAHETO Ha LEIUTE Ha
npeanpustuero. Konuenuunre, 3anersanu B
KOHTPOJHHUTE JelHocTH B ,,Melidenp ['pyn
[IuEnCu” AJl ca mo-mMajiko JAeTalu3upaHu,
T KAaTO KOHTPOJIUTE C€ Mpujarar oT
PBKOBOACTBOTO. 3ama3BaHETO OT CTpaHa Ha
PBKOBOACTBOTO HAa  IPAaBOMOIIMETO  J1a
0100psiBa Mpo1axOu Ha KPEAUT, 3HAUUTEITHU
MOKYNKKM ¢ KPEIUTHU JUMUTH (JIMHHH),
OCHUTYpSIBAT CTaOWJIEH KOHTPOJI BBPXY TE3U
JEMHOCTH, HaMaJsBalKU WIM NpEeMaxBalKu
He00X0IUMOCTTa oT MO-/I€TalJIHU
KOHTPOJIHA JAeWHocTH. HMma mnoaxopsmo
pa3zeneHne Ha 3aIbJHKCHUSTA.

Ilo 11/ Baxua OTFOBOPHOCT Ha
PBKOBOJICTBOTO € J1a YCTAaHOBU W MOAAbPIKA
HEMPEKHCHAT BBTPEILICH KOHTPOJ. TeKyIoTo
HaOII0JIcHUE Ha KOHTPOJMTE OT CTpaHa Ha
PBKOBOJICTBOTO BKJIFOYBA IMPEIEHKA Jalu TE
paboTsT, KaKTO TOBA € MPEIBHUACHO, U JAJIH

ca  MoaMpUIMpaHH, KAKTO TOBa €
Lenecbo0pa3H0 M yYMECTHO  CIpPSIMO
NPOMEHUTE B  YCJIOBHATA.  [eKyIIOTO
HAOMIOJICHNE Ha KOHTPOJHWTE  BKIIOYBA

JNEMHOCTH, KaTo Mperyie]] OT PbKOBOACTBOTO
JJaJId CBOEBPEMEHHO €€ M3TOTBST OAHKOBUTE
paBHEHUS. JlelHOCTUTE 1O TEKYIIO

information systems and related business
processes relevant to financial reporting of
"Mayfair Group plc" AD, as a small
business, are less formal than those in larger,
but their role is also just as important. We do
not have detailed descriptions of accounting
procedures, sophisticated accounting records,
or written policies. Our communication is
less formal and more easily achievable than
in a larger enterprise due to the size of the
company and the lesser levels of
communication and the increased possibility
of the management for direct view of the
processes.

Under d/ The control activities are policies
and procedures that help ensure that the
orders of the management are implemented,
also that appropriate measures are taken to
address risks that threaten the achievement of
the objectives of the enterprise. The concepts
set out in control activities of " Mayfair
Group plc " AD are less detailed as the
controls are applied by the management.
Retention by the management of the power
to approve credit sales, significant purchases
and credit limits (lines), provide stable
control over these activities, reducing or
eliminating the need for more detailed
control activities. There is proper separation
of duties.

Under e/ An important management
responsibility is to establish and maintain
continuous internal control. The ongoing
monitoring of controls by the management
includes considering whether they work as
intended, and that they are modified as
appropriate and relevant to changing
conditions. The monitoring of controls
includes activities such as management
review if bank reconciliations are promptly
prepared. Activities monitoring are informal
and are typically implemented as part of the




Ha0Jt0IeHue ca Heo(uImaIHu u
OOMKHOBEHO C€ H3IIBJIHABAT KaTO 4YacT OT
o0IIOTO yIpaBiIeHHE Ha [JEHHOCTTa Ha
NPEeINpUsATHET0. AKTHBHOTO YydYacTue Ha
PBKOBOACTBOTO B JEHHOCTTAa  YeCTO
UACHTUGUIMPA CBIIECTBEHUTE OTKJIOHEHUS
oT O4YaKBaHHUATa u HETOYHOCTH BbHB
(uHAHCOBUTE JaHHM, KOUTO BOAAT [0
KOPEKTHUBHU MEPKU B KOHTPOJIA.

3. Hugpopmayun no unen 10, napazpag 1,
6yK8u "8", "2"’ "e"’ "3" u "u" om
Hupexmuea 2004/25/EO na Esponeiickusa

napnamenm u na Cveema om 21 anpun

2004 2. ommnocno npeonodcenuama 3a
noznvujane

IIpe3  2016r.  JlpyxecTBOTO HE €
OCBILIECTBSABAIIO CZIEJIKH,CBBP3aHU c

OpCAJIOKCHUS 3a NMOTITbIIAHC.

4. Cwvcmae u Qyukyuonupanemo Ha
AOMUHUCIMpPAMUGHUMe, YRPAGUmMeIHUmMEe U
Hao30pHuUmMe  Op2aHu u mexHume
Komumemu

JpykecTBOTO MMa €JHOCTENEHHAa CHUCTEMa
Ha yIIpaBJICHUE.

Ynenose Ha CbBeTa HA IUPEKTOPHUTE HA
HpyxecTBOTO Ca:

Enenn Ilcaponukomaku — MW3nbiaHUTENEH

nupektop, ['eoprmoc Ckypac, Hwukomaoc
[Icaponukomakuc, Koncrantunoc
Kurcnonac u Teomopoc Xpucuc.
JpyXecTBOTO  ce  NpeAcTaBJasiBa  OT
W3MBbIHUTEITHUST TUPEKTOP Enenun
[Tcaponukonaku.

I[I)Y)KGCTBOTO nMa OJUTCH KOMMTET Karo
CobBeTa Ha AUPCKTOPUTC WUIIIBIHABAT TC3U

dbyHKIIH.

5.0nucanue  na  nonumukama  Ha
MHO02000pazue, NPUNAAHA RO OMHOUIEHUE
Ha AOMUHUCIMPAMUGHUME,
ynpasumennume u HA030pHUMeE OP2AHU HA
eMumeHma 6v6 8PBL3KA C ACNEKMmU, Kamo
eéwv3pacm, non uau  odpazoeanue u
npoghecuonanen onum, uyerume Ha mazu
ROUMUKA HA MHO2000pa3ue, HAYUHBLM HA
npunodcenuemo U u pezyimamume npes
Omuemnus nepuood; Ko2amo He ce npunaza
maxaea nonaumuka, odexknapayuama
CHOBPIHCA 00ACHEHUE OMHOCHO NPUYUHUME

overall management of the enterprise. The

active management involvement in the
activities  often  identifies  significant
deviations from expectations and

inaccuracies in financial data leading to
corrective measures in control.

3. Information under articles 10, paragraph
1’ lettel"s "8 H, Hz H, He H, "3 144 and Hu 144
ofOrdinance 2004/25/EC of the European
Parliament and the Council of 21 April

2004 regarding proposals for takeover

In 2016, The Company has not entered into
transactions related to takeover bids.

4. Composition and functioning of the
administrative, management and
supervisory bodies and their committees

The Company has
system.

Members of the Board of Directors of the
Company are:

Eleni Psaronikolaki — Executive Director,
Georgios Skouras, Nikolaos Psaronikolakis,

single management

Konstantinos Kitsionas and Theodoros
Chrysis.
The Company is represented by the

Executive director Eleni Psaronikolaki.

The Company has an Audit Committee, and
the Board of Directors performs these
functions.

5. Description of the diversity policy,
implemented in respect of administrative,
management and supervisory bodies of the
issuer in relation to aspects such as age, sex
or education and professional experience,
the objectives of this policy of diversity, the
manner of its implementation and results
during the reporting period; where there is
no such policy, the declaration shall contain
an explanation of the reasons for this




3a moea “Mayfair Group plc” AD does not provide

Meiiperp I'pyn TMMEICu” AJl ne nasa information on this point according to
uHpOpMaUMe [0 Tasu Touka, chracho | art:1007H7, para.(12) of POSA
11004, an.(12) ot 3ITILK

DECLARERS:

1. Eleni Psaronikolaki — Execupi

2.,,SFP Accounting” LTD
BaﬂeHTHHa Bopucosa — Complier of the AnnuaI\F‘manc"f/ :

3. Sergei Stoimenov - Director ,,Relations with Invegtors’




